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Abstract

The purpose of the research was to compare stress, psychological distress, psychological
well-being, and life satisfaction according to work patterns in mothers. A descriptive and
comparative study was carried out, with a non-experimental design, quantitative and cross-
sectional approach. The participants were 436 Ecuadorian mothers, divided into three groups:
face-to-face work, telework, and unpaid work. The ANOVA statistical analysis indicated
significant differences in the variables of psychological distress (F = 4.67; p < .01),
psychological well-being (F = 7.64; p <.001), and life satisfaction (F = 8.69; p <.001), with
unpaid work group showing higher levels of psychological distress and lower levels of well-
being and satisfaction, and teleworking with better scores in well-being and satisfaction and
low levels of psychological distress. Differences in stress were found between the groups
(F =5.13; p = .02) when the covariate educational follow-up through ANCOVA is analyzed.
The unpaid work group presented higher levels of stress as the hours of educational follow-
up increased. It is concluded that work mode is related to psychological distress,
psychological well-being, and life satisfaction. Stress levels increase as a function of
modality and when more hours of educational follow-up are allocated.

Keywords: stress; psychological distress; psychological well-being; life satisfaction; work
modality

Resumen
La investigacion tuvo como propdsito comparar estrés, malestar psicologico, bienestar
psicolégico y satisfaccion con la vida segun las modalidades de trabajo en madres de familia.
Se realiz6 un estudio descriptivo y comparativo, con disefio no experimental, enfoque
cuantitativo y de corte transversal. Las participantes fueron 436 madres ecuatorianas,
divididas en tres grupos: trabajo presencial, teletrabajo y trabajo no remunerado. El anélisis
estadistico ANOVA indico diferencias significativas en las variables de malestar psicoldgico
(F = 4.67; p < .01), bienestar psicologico (F = 7.64; p < .001) y satisfaccion con la vida
(F =8.69; p < .001), siendo el grupo de trabajo no remunerado el que muestra mayores
niveles de malestar psicologico y menores niveles en bienestar y satisfaccion, y el teletrabajo
con mejores puntuaciones en bienestar y satisfaccion y bajos niveles en malestar psicolégico.
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Se encontro en el estrés diferencias entre los grupos (F = 5.13; p = .02) al analizarlo con la
covariable seguimiento educativo a través del ANCOVA. El grupo de trabajo no remunerado
presentd niveles mas altos en estrés al aumentar las horas de seguimiento educativo. Se
concluye que la modalidad de trabajo esté relacionada con el malestar psicol6gico, bienestar
psicoldgico y satisfaccion con la vida. Los niveles de estrés varian en funcién de la modalidad
y aumentan cuando se destina mas horas de seguimiento educativo.

Palabras clave: estrés; malestar psicoldgico; bienestar psicologico; satisfaccion con la vida;
modalidades de trabajo

Resumo

O objetivo desta pesquisa foi comparar o estresse, 0 mal-estar psicolégico, 0 bem-estar
psicolégico e a satisfacdo com a vida segundo as modalidades de trabalho das maes de
familia. Foi realizado um estudo descritivo e comparativo, com um desenho néo-
experimental, enfoque quantitativo e corte transversal. As participantes foram 436 mées
equatorianas, divididas em trés grupos: trabalho presencial, teletrabalho e trabalho nédo
remunerado. A analise estatistica da ANOVA indicou diferencas significativas nas variaveis
de mal-estar psicologico (F = 4,67; p < 0,01), bem-estar psicoldgico (F = 7,64; p < 0,001) e
satisfacdo com a vida (F = 8.69; p < 0,001), sendo o grupo de trabalho ndo remunerado o que
apresenta niveis mais altos de mal-estar psicoldgico e niveis mais baixos de bem-estar e
satisfacdo com a vida; e o de teletrabalno com os melhores resultados em bem-estar e
satisfacdo e baixos niveis de mal-estar psicoldgico. Foram encontradas diferencas de estresse
entre os grupos (F =5,13; p =0,02) quando analisados com a covariavel de acompanhamento
educacional através da ANCOVA. O grupo de trabalho ndo remunerado apresentou niveis
mais altos de estresse a medida que as horas de acompanhamento educacional aumentavam.
Conclui-se que a modalidade de trabalho esta relacionada ao mal-estar psicoldgico, ao bem-
estar psicologico e a satisfacdo com a vida. Os niveis de estresse variam em funcdo da
modalidade e aumentam quando se destinam mais horas de acompanhamento educacional.
Palavras-chave: estresse; mal-estar psicologico; bem-estar psicologico; satisfacdo com a
vida; modalidades de trabalho
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As of March 2020, the Coronavirus has affected health globally, the viral pathology
caused deaths and high levels of contagion (Vazquez et al., 2020). To curb the spread of the
virus, the Ecuadorian government decrees a state of emergency due to public calamity and
determined emergency measures: school closures and the total suspension of the school day,
implementing distance work, through Executive Decree No. 1017-2020 (Corte
Constitucional del Ecuador, 2020). However, there was also a reduction in working hours to
avoid massive employee layoffs (Méhring et al., 2020); and in other cases, the loss of income,
both for mothers and fathers, as a result of the economic and financial problems experienced
by the companies (Llanes & Pacheco, 2021).
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In the course of this crisis, some mothers withdrew from the labor market to devote
their time and attention to household chores, virtual education support, childcare, elder care,
and family members with COVID-19 (Esteves, 2020; Gordon, 2021; Manrique & De Jesus,
2020).

Labor conditions seem to play a crucial role in the psychological adjustment of the
family. The results of several research allow us to think that there have been psychological
difficulties in the people who modified their work; in unpaid work, there is greater
psychological distress and in teleworking, there is a greater mental energy drain due to a load
of activities (Cusinato et al., 2020; Martiny et al., 2021; Xue & McMunn, 2021). In Ecuador,
76.8 % of unpaid work hours are performed by women, who dedicate an average of 31 hours
per week to these activities (Instituto Nacional de Estadistica y Censos [INEC], 2020).

Moscardino et al. (2021) mention that the sum of the events in the parents can be a
significant predictor of parental stress, but increasing their self-efficacy and healthy family
functioning significantly reduces symptomatology. According to transactional theory,
perceived stress corresponds to the interaction between the person and the environment, that
is to say, it is a two-way process: the environment produces stressors and the individual
responds to the stressors (Lazarus & Folkman, 1986). Therefore, perceived stress is the
product of the person's threatening interpretation of a situation (Lazarus & Folkman, 1984).

Mothers may be the ones who assume several roles within the family environment,
but because of COVID-19 can speak of a triple presence: mother, worker, and learning
facilitator through virtual education. In this regard, it is worth noting the studies by Calarco
etal. (2020) and Mohring et al. (2020) who find that mothers are experiencing anxiety, stress,
and frustration due to increased childcare hours, the closing of daycare centers and schools,
virtual education, confinement, and work-family reconciliation. Lyttelton et al. (2020) point
out that teleworking mothers report increased anxiety, loneliness, and even depressive
symptoms. Moreover, the increase in cases of domestic violence generates symptoms of fear
and anxiety (Herrera et al., 2021).

Meanwhile, Mayorga and Llerena (2021) state that since SARS-CoV-2, mothers have
added to the role of housewife and caregiver of their children, the role of teacher, advisor,
class accompanist, legal representative, and support in the fulfillment of duties. This fact
seems to have generated varied feelings, some of them more connected to accompanying
their children to school, and others as an additional burden to the double presence. Measures
chosen to combat the pandemic increase the risk of maternal depression and significant
anxiety in mothers of children aged O to 8 years (Cameron et al., 2020). However, some
women see increased childcare as a source of energy, well-being, and satisfaction in the face
of reduced working hours (Calarco et al., 2020; M6hring et al., 2020).

De Clercq and Brieger (2021) point out that women's economic and occupational
autonomy may increase their life satisfaction by balancing the needs of work and aspects of
their own lives.

The study of well-being is based on two postures: hedonic and eudaimonic. The first,
called subjective well-being, is associated with pleasure-displeasure, absence of conflicts,
and positive experiences, composed of a cognitive and emotional factor (Arias & Garcia,
2018; Gaxiola & Palomar, 2016). Life satisfaction refers to the cognitive evaluation of life
and depends on the perception of interests, expectations, and cultural environment (Diener et
al., 1995; Padros et al., 2015). On the other hand, the eudaimonic position is related to human
potential and personal growth, defined as psychological well-being (Mayordomo et al., 2016;
Moreta et al., 2017).
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The most widely accepted theoretical model of psychological well-being is Carol
Ryff's multidimensional model, which refers to the effort for the improvement and
achievement of the maximum human potential, composed of six dimensions: self-acceptance,
positive relationships, autonomy, mastery of the environment, personal growth, and purpose
in life (Moreta et al., 2017; Ryff & Keyes, 1995).

On the contrary, psychological distress is a set of psychic reactions, emotional, and
behavioral manifestations that are characterized by their short course, fast evolution, and
good prognosis, among the symptoms that are evidenced, are anxiety, and depression, being
a secondary response to stressful events (Espindola et al., 2006).

Based on the above, the COVID-19 pandemic may generate alterations in the mental
health of mothers due to changes in family routines concerning work patterns, virtual
education, decreased support from family members for childcare, isolation, and social
distancing. It is possible the presence of high levels of stress, coupled with anxious and
depressive symptoms, related to psychological discomfort.

The research aims to compare the variables of stress, psychological distress,
psychological well-being, and life satisfaction according to the modalities of face-to-face
work, telework, and unpaid work.

Materials and Method

Design
Non-experimental, quantitative, cross-sectional, descriptive, and comparative
analysis between work modalities (face-to-face work, telework, unpaid work).

Population

A total of 436 Ecuadorian mothers with different work modalities, whose children
are in virtual education, participated. A non-probabilistic snowball sampling was used for
selection with the following inclusion criteria 1) Acceptance of informed consent, 2) Being
a mother of a family, 3) Having children in virtual education, and 4) Children with schooling
from Initial | to Third Year of High School.

The age of the participants ranged from 18 to 56 years, with a mean of 38.05 and a
standard deviation of 7.59. Married marital status prevails in 61.2%. The average number of
sons is 2.29. The children's schooling ranges from Initial | to Third Baccalaureate with a
predominance in: Third Baccalaureate (f = 71), Seventh grade (f = 69), Sixth grade (f = 66),
Eighth grade (f = 61), (First Baccalaureate (f = 55) and Tenth (f = 55). In terms of work
modalities, there is a predominance of 56.4% in face-to-face work, 16.5% in telework, and
27.1% in unpaid work. Most of the tasks related to childcare (77.5%) and household care
(81.9%) are assumed by the mothers of the family. The educational follow-up of the children
ranges from 1 to 2 hours per day in 36.2%. Also, 73.9% of the participants say they support
their children in school activities.

Instruments

Sociodemographic sheet: Information was collected on age, marital status, and work
modality (face-to-face, telework, unpaid work). Mothers were asked about their type of work
at that time, understanding that face-to-face work is remunerated and carried out in the place
established by the institution (Camacho, 2021), and teleworking is remunerated without
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requiring the physical presence of the employee (Isch, 2020), and unpaid work corresponds
to activities inside or outside the home without remuneration in exchange, such as unpaid
domestic work (Castillo, 2015). The number of children, schooling of each child, childcare,
who performs household activities, hours dedicated to educational follow-up, that is, support
in virtual classes and homework, as well as sending and receiving homework, and who
supports the educational work was inquired.

Cohen's Perceived Stress Scale (PSS-4) (Cohen et al., 1983; Cohen & Williamson,
1988): The adapted version of Herrero and Meneses (2006) of 4 Likert scale items with 4
response options (0: never — 4: always) was used. The Cronbach's alpha reliability of the
scale is .74 (Ruisoto et al., 2020). In this research to determine reliability, Guttman's Two-
Halves analysis was used, which weights the correlation that exists between the score
obtained from the first and second half of the items of the instrument to determine the internal
consistency (Kerlinger & Lee, 2002). A correlation of .526 was obtained for stress perception
and .565 for stress coping.

Kessler Psychological Distress Scale (K10) (Kessler & Mroczek, 1994): The version
adapted to the Ecuadorian population was used, consisting of 10 items with a 5-level Likert
scale (1: never —5: always); it has an adequate internal consistency, a = .90 (Larzabal et al.,
2020).

Ryff Psychological Well-Being Scale (Ryff, 1995): Adapted to Spanish, in a 29-item
version (Diaz et al., 2006) with 6 answer options (1: totally disagree — 6: totally agree). The
instrument is composed of 6 dimensions: self-acceptance, positive relationships, autonomy,
mastery of the environment, life purpose, and personal growth. It has an internal consistency
of a= .90 (Moreta et al., 2017). The internal consistency in the present study is .89.

Diener Life Satisfaction Scale (SWLS) (Diener et al., 1985, Spanish version of
Véazquez et al., 2013): The version adapted to the Ecuadorian population was taken as a
reference, composed of 5 items with a Likert scale of 7 levels (1: totally disagree - 7 totally
agree); it has a Cronbach's alpha of .81 (Arias & Garcia, 2018).

Procedure

The application of the scales was carried out in May 2021. A questionnaire was
created in Google Forms, the link to which was sent to the researchers' contacts through
emails and social networks, who in turn forwarded these links requesting participation. Once
the responses were registered, they were automatically tabulated in spreadsheets, obtaining
439 observations, and after purging those considered inconclusive or incongruent, the
number was reduced to 436.

This project was reviewed and approved by a committee of the graduate unit of the
affiliation institution. The participants freely and voluntarily agreed to participate in the
research, after accepting the informed consent. They were also instructed that the data were
for academic purposes only.

Statistical Analysis

Data analysis was conducted using SPSS statistical software version 20. It begins with
a descriptive analysis of the scales evaluated. The statistical procedure used for the
comparison of means of the perceived stress, psychological distress, psychological well-
being, and life satisfaction scales was ANOVA, given that the assumptions of normality and
homoscedasticity of variances were met through Levene’s test. Also, ANCOVA was used to
find differences between the aforementioned variables, and the educational follow-up
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covariates groups were formed according to the type of work: face-to-face work, teleworking,
and unpaid work.

Results

Comparative analysis according to work modalities

This section presents the descriptive analysis of the direct scores of the variables
stress, psychological distress, psychological well-being, and life satisfaction, as well as the
comparative study using a one-way analysis of variance (ANOVA) according to work mode
(see Table 1).

Table 1
Comparative analysis of direct PSS-4, K10, Ryff's BP, and SWLS scores according to work
modality

Work modality

Face-to-face Telework Unpaid
work (n=72) work
(n = 246) (n = 118)
Variables F M SD M SD M SD Groups
Perceived stress 0.427 7.86 203 7.69 1.86 7.97 1.89 FFW, TW, UW
g?g{fgs‘;'og'ca' 467* 2291 636 2136 613 2429 681 TW<FFW,UW
Ezyﬁé‘o'og'ca'we"' 7.64% 131.03 19.37 139 2059 127.68 1921  UW, FFW<TW
Life satisfaction 8.69%* 2664 565 27.63 582 2441 595  UW,FFW<TW

Note. 436 observations. *p <. 05; **p < .01. FFW: face-to-face work; TW: telework; UW: Unpaid
work

No statistically significant differences were found in total stress. However, in the
psychological distress scale, the ANOVA statistic indicated a difference between work
modalities. Gabriel-based post hoc tests showed two homogeneous subsets formed (telework;
face-to-face work, and unpaid work). The telework group presented lower levels of
psychological distress in relation to the groups of face-to-face work and unpaid work, the
latter showing higher scores on this scale. Finally, differences were observed in the life
satisfaction scale. Post hoc tests based on Gabriel indicated two homogeneous subsets among
the work modalities, on the one hand, unpaid and face-to-face work and on the other hand,
teleworking with higher levels on that scale. Table 2 presents the comparative analysis of the
factors of the perceived stress scale as a function of work mode.
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Table 2
Comparative analysis of the factors of the perceived stress scale by work mode

Work modality

Face-to- Telework Unpaid
face work (n=172) work
(n = 246) - (n=118)
Perceived stress F ™M SO M SD M SD Groups

factors
Stress perception 0.863 389 1.18 3.90 113 405 120 FFW, TW, UW

Stress coping 0437 6.03 147 6.20 1.16 6.09 1.43 FFW, TW, UW

Note. 436 observations. *p <. 05; **p < .01. FFW: face-to-face work; TW: telework; UW: Unpaid
work

It was found that there were no statistically significant differences in the factors of
stress perception and stress coping according to the work modalities. However, in the analysis
of the dimensions of psychological well-being, discrepancies were found between the study
groups (see Table 3).

Table 3
Comparative analysis of the dimensions of the psychological well-being scale by work
modality

Work modality

Face-to-face Telework Unpaid
work (n=172) work
(n = 246) (n = 118)

Dimensions F M SD M SD M SD Groups
Self-acceptance 1.86 1938 6.36 19.97 6.81 1894 6.13 FFW, TW,UW
Positive 15.10** 19.84 4.69 22.08 4.62 1831 435 TW>FFW, UW
relationships
Autonomy 3.83* 26.09 5.13 27.76 507 25.77 495 UW,FFW<TW
Mastery of 7.14%* 2262 513 2429 507 21.97 495 UW,FFW<TW
environment
Personal growth 451* 19.15 319 2015 384 1867 322 TW>FFW,UW
Life purpose 0.76 23.93 5.06 24.74 498 24.00 3.19 FFW, TW, UW

Note. 436 observations. *p <. 05; **p < .01. FFW: face-to-face work; TW: telework; UW: Unpaid work

It was observed that in the dimensions of self-acceptance and purpose in life no
statistically significant differences were found between the work modalities. However, in the
positive relationships dimension, there were differences in the means between the work
modality groups. Gabriel-based post hoc tests indicated that the unpaid work group presented
lower levels compared to the other two groups. The telecommuting group reported higher
positive relationships. Regarding autonomy, the ANOVA showed statistically significant
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differences, with the unpaid work group presenting lower levels, unlike face-to-face and
teleworking.

In the environment domain dimension, the ANOVA statistic indicated significant
differences between the work modality groups. It was found that the unpaid work group had
a lower mean than the face-to-face and teleworking groups. In terms of personal growth,
there were differences between the groups. Once again, unpaid work showed lower scores in
relation to face-to-face work and teleworking, the latter obtaining better scores in this
dimension.

Comparative analysis between work modalities and the educational follow-up covariate

To analyze whether educational follow-up (hours devoted to supporting in school
activities) acted as a covariate, an analysis of covariance (ANCOVA) was performed
according to the work modality. For this purpose, the assumptions were analyzed and
homogeneity of the regression slopes was found between the covariate (follow-up) and
psychological distress, stress perception, stress coping, total stress, psychological well-being,
and life satisfaction. The regression slopes were reviewed, and it was observed that they have
the same direction whose values are very similar. On the other hand, the multicollinearity
assumption was checked and it was found that the relationships are less than r=".7, as can be
seen in Table 4.

Table 4
Multicollinearity assumption of the PSS-4, K10, Ryff's BP, and SWLS scales with the
covariate educational follow-up

Covariate Stress Coping Total  Psychological  Psychological Life
perception  stress stress Distress well-being satisfaction
Follow-up -0.100* 0.063 -0.105* 0.03 0.024 0.053
Note: *p <. 05

The ANCOVA indicated that, in the case of psychological distress, psychological
well-being, life satisfaction, and stress coping, follow-up does not act as a covariate. Instead,
in figure 1, it can be seen how follow-up acted as a covariate in perceived stress (F = 4.92;
p =.02) and total stress (F = 5.13; p =.02).
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Figure 1
Distribution of the means obtained from the Perceived Stress Scale as a function of the work
modalities and the covariate educational follow-up
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It was observed that as the hours of educational follow-up increase, stress levels also
rise. The unpaid work group scored higher in stress when they spent more than 4 hours a day
on this activity. On the other hand, when dedicating less than 1 hour to this function, stress
decreased, with the telework group having lower scores.

Discussion

The pandemic is a phenomenon that has generated changes in family routines
(Cusinato et al., 2020), especially mothers; children had to move to virtual education, added
to the modification of work modalities. Many studies indicate alterations in the mental health
of mothers, presenting stress, attributing it to the triple presence (mother-worker and teacher),
since 77.5% of mothers are in charge of childcare, 81.9% are in charge of the home, and
73.9% of the participants are in charge of teaching or supporting school activities.

A growing number of studies analyze the impact and negative effects of COVID-19,
especially on mothers. However, some of them are qualitative, exploratory, and descriptive,
leaving aside the comparative analysis between different work modalities.

The results show that the three work modalities (face-to-face, telework, and unpaid
work) present similarities in stress perception and stress coping factors (Table 2) and in the
total level of stress (Table 1). A tentative explanation is that participants in general are
exposed to similar stressors. Tchimtchoua (2020) points out that mothers have faced sudden
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changes in routines and social interaction. They are the ones balancing childcare, being at
home, their responsibilities, work, and financial and health concerns.

On the other hand, the values show statistically significant differences in the
psychological distress scale (Table 1), with emphasis on the unpaid work group. Low or
absent income produces higher levels of psychological distress (Capaquira et al., 2020).

Hibel et al. (2021) state that economic cutbacks may be linked to anxious and
depressive symptoms, which are intensified by the worry of contracting the virus during work
and could be associated with the distress of mothers in face-to-face mode. These factors allow
us to think that mothers in telework, with less psychological discomfort, have work and
economic stability, decreased risk of contagion, paid the possibility of being close to their
children, and generate emotional ties.

The above is consistent with the results of the total scale of psychological well-being
(Table 1), with mothers in unpaid work having lower scores about face-to-face work and
teleworking. Goldberg et al. (2021) mention that there are better levels of well-being in paid
work cases, possibly due to equal conditions, both parents having an economic income, added
to sharing household chores and childcare, showing parental co-responsibility. In comparison
to unpaid work, due to economic difficulties affects their safety, protection, and
psychological well-being, generating anguish and anxiety (Hibel et al., 2021).

However, the study by Calarco et al. (2020), shows that mothers with uninterrupted
childcare hours, with less intense pressures, and even job losses, have greater energy and
well-being. Unlike mothers who combine their intensive work, accompanied by intense
parental pressures, increasing the negative impact generated by parenting and the search for
their well-being.

It is appropriate to analyze the dimensions of the psychological well-being scale.
There are no statistically significant differences in self-acceptance, probably because they
have more experience in parenting (M = 2.29); with a mean age of approximately 38 years,
where a condition of maturity is assumed and therefore, greater knowledge and acceptance
of themselves.

In the dimension of positive relationships, differences are observed, with mothers in
unpaid work showing the lowest levels, which could be because they spend most of their
time at home, causing their social relations to be affected or diminished (Janssen et al., 2020).

Statistical differences are also found in the environment domain, with mothers in
unpaid work showing lower levels in relation to face-to-face work and teleworking. The first
group does not have formal interaction contexts, such as the workplace, which hinders their
ability to influence their environment and adjust it to their needs, generating a kind of harmful
self-isolation.

Similarly, in the autonomy dimension, there are significant differences, with low
levels for mothers in unpaid work, followed by on-site work, and high levels for mothers in
telework, as not having their own income limits their willingness to make decisions and
achieve independence, given that they have to be dependent on the income of their partner
or a family member.

In personal growth, differences are evident, with the unpaid work group showing
lower levels in relation to the other modalities. Medina y Fernandez (2021), report that
women's greater dedication to unpaid activities limits their time to generate their own income
and restricts their possibilities for personal growth and time for themselves.

One of the tentative explanations for the results found in relation to the dimension of
purpose in life is that existential achievement is not limited to the labor field, but to the

10
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fullness of being a mother and forming a home, where economic indicators are insufficient
facing the greatness of motherhood despite the burdens and sacrifices that they entail.

Data from the life satisfaction scale indicate low levels in the unpaid work group as
opposed to the others, possibly due to job loss or economic dependence. Several studies
indicate that people who experience economic difficulties have lower life satisfaction
(Conger et al., 2010; Kornrich & Eger, 2016; Mahring et al., 2020).

It was considered appropriate to conduct an analysis with the covariate educational
follow-up, given virtual education and the possible addition of a new role for mothers as
facilitators of learning. Differences are identified between the groups in terms of stress
perception and total stress, due to the increase in stressors and the combination of different
roles to be performed (Moscardino et al., 2021).

Therefore, the hypothesis is accepted, as statistically significant differences were
found in the variables stress, psychological distress, psychological well-being, and life
satisfaction. In the stress variable, differences are found in the analysis with the educational
follow-up covariate. However, it is difficult to compare with other studies due to the limited
information on work modalities and study variables.

Although the study has a large sample, it is also necessary to point out a number of
limitations. First, it has not been included if any family member or the participant had
COVID-19, which may be affecting their quality of life and mental health. Secondly, the
mother's level of schooling was not investigated, given that it could be influencing the
educational follow-up, causing stress levels, by not having the tools or knowledge of the
subjects taught, as well as the socioeconomic level. Razeto's research (2016) shows studies
in which low-income families are less able to link with the school and educational follow-up
of their children. Third, future studies could consider the presence of children with disabilities
or pathologies. According to Ohlbrecht and Jellen (2021), the stress of parents of children
with ASD and their emotional well-being were adversely affected during the pandemic as
symptomatology intensified as a result of the measures taken by the government to deal with
COVID-19. It would also be important to make comparisons between fathers and mothers.

Conclusions

The results of this research have shown statistically significant differences between
work modalities, with mothers in unpaid work reporting higher levels of psychological
distress, low scores in psychological well-being, and life satisfaction about the other groups,
while mothers in telework present better emotional stability. As for stress, differences were
found when analyzed with the covariate educational follow-up in the perception of stress and
total stress.

It is concluded that work modality is related to psychological well-being,
psychological distress, and satisfaction of mothers who have children studying, but not stress.
However, when the covariate of monitoring (hours of monitoring of the child's classes) is
included with the work modality, it does generate statistically significant differences in stress
and stress perception (but not in coping, the ability to cope is independent of the feeling of
stress), that is, educational monitoring does not "generate™ well-being, discomfort or
satisfaction, but does generate stress.

In a way, any work modality, added to the task of educational follow-up, generates
stress but does not "affect” discomfort, well-being, or satisfaction; it could be assumed that
mothers are not affected by the well-being or discomfort of helping children academically in
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addition to their own work, but it does generate stress, being the unpaid work group those
who report higher levels of stress as the hours of educational follow-up increase.

Therefore, it is concluded that there are statistically significant differences in stress,
psychological distress, psychological well-being, and life satisfaction among work
modalities in mothers.
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